Agendum

Oakland University

Board of Trustees Formal Meeting

October 4, 2006

APPROVAL OF AGREEMENT BETWEEN OAKLAND UNIVERSITY AND THE 

OAKLAND UNIVERSITY PROFESSIONAL SUPPORT ASSOCIATION (OUPSA) 

JULY 1, 2005 – JUNE 30, 2008

Introduction:

Oakland University (University) and the Oakland University Professional Support Association (OUPSA) reached a tentative agreement on a three-year collective bargaining agreement on August 24, 2006.  The OUPSA membership ratified the tentative agreement on September 14, 2006 by a vote of 160 to 28.  A summary of the significant changes from the current collective bargaining agreement is attached as Exhibit A.  This tentative agreement was presented to the Board of Trustees’ Finance, Audit and Investment Committee on September 6, 2006.
Previous Board Action:

The Board has authorized all previous collective bargaining agreements.

Budgetary Implications:

The three-year contract results in a 7.9% increase on base year compensation (salaries and fringe benefits), plus projected health care provider increases, as further described in Exhibit A.

Recommendation:

RESOLVED, that the Board of Trustees approves the Agreement Between Oakland University and the Oakland University Professional Support Association (OUPSA), July 1, 2005 – June 30, 2008.

Attachments:

Exhibit A.  Summary of Significant OUPSA Tentative Agreement Changes, 


       July 1, 2005 – June 30, 2008
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Exhibit A
Summary of Significant OUPSA Tentative Agreement Changes

July 1, 2005 – June 30, 2008 
Economic Issues

The three-year contract results in a 7.9% increase on base year compensation (salaries and fringe benefits), plus projected health care provider increases, made up of the following individual components:
· Wages will increase as follows:

July 1, 2005

2.3% ATB and .5% salary progression 
 (retroactive)

July 1, 2006 

2.5% ATB and .5% salary progression



July 1, 2007 

2.5% ATB and .5% salary progression
· Plan design changes for Health Maintenance Organizations – HAP and BCN

Year 1


No changes

Year 2
Increase Two-Tier Rx $7/$15 to Two-Tier Rx $10/$20  
Year 3
Increase Emergency Room co-pay from $50 to $100

Increase Office/Urgent Care co-pays from $10 to $15
· Part-time employees who become full-time employees will be awarded retirement credit at the rate of 50% for each year up to ten (10) part-time years worked for a maximum retirement credit of five (5) years.

· The Medicare Complementary 4% escalator will continue in calendar years 2006 and 2007 and will be eliminated in calendar year 2008.

· Employees hired after December 31, 2006 will be eligible for access only in the University’s Medicare Complementary Coverage for retirees and spouses, at the retiree rates, and paid in full by the retiree.

· Full-time active employees on December 31, 2007 will be eligible for a one-time lump sum contribution to their retirement account as follows:

A.
For calendar year 2008, a one-time lump sum of:

Age as of January 1, 2008

Contribution





Under 55



$350






55 – 57




$700






58 - 60




$950






61 and over



$1,250

B. Beginning calendar year 2009, an annual lump sum of $500.










Exhibit A 

Summary of Significant OUPSA Tentative Agreement Changes

July 1, 2005 – June 30, 2008

Page 2

· Employees will be allowed to utilize available sick leave days for the acute and serious personal illness of a parent or step parent (in addition to the current utilization of immediate family members).
· The University will offer comprehensive health insurance plans for all employees who work a minimum of twenty (20) hours per week or 1,040 hours over at least an eight (8) month period.
· Modify career development benefit utilization to include spouses in addition to dependents, not to exceed 50% of employees’ career development plan annual entitlement.  Increase career development fund amount by an additional $2,500 in each of years 2 and 3 of the contract.
