Agendum

Oakland University

Board of Trustees Formal Session

June 7, 2006

APPROVAL OF AGREEMENT BETWEEN OAKLAND UNIVERSITY AND 
POLICE OFFICERS ASSOCIATION OF MICHIGAN OCTOBER 1, 2005 – SEPTEMBER 30, 2008
A Recommendation
Introduction:

Oakland University and the Police Officers Association of Michigan (POAM) reached tentative agreement on a three-year collective bargaining agreement on May 24, 2006.  The Union membership is expected to ratify the agreement by May 31, 2006.  A summary of the significant economic and non-economic changes from the current collective bargaining agreement is attached as Exhibit A.

Recommendation:


RESOLVED, that the Board of Trustees approve the agreement between Oakland University and the Police Officers Association of Michigan, with the effective date of October 1, 2005 through September 30, 2008.

Previous Board Action:

The Board has authorized all previous collective bargaining agreements.

Budgetary Implications:

Across-the-board salary increases of 2.8% effective October 1, 2005, 3.0% effective October 1, 2006, and 3.0% effective October 1, 2007 are included in the agreement.  

Attachment:

Exhibit A.
Summary of Significant Economic and Non-Economic Changes  


contained in the October 1, 2005 - September 30, 2008 POAM 


Agreement







Submitted to the President







on ________________, 2006 by







____________________________________







John W. Beaghan
Vice President for Finance and Administration and Treasurer to the Board of Trustees

Recommended on ______________, 2006

to the Board of Trustees for approval by

__________________________________

Gary D. Russi

President



Exhibit A

Summary of Significant Economic and Non-Economic Changes contained in the October 1, 2005 – September 30, 2008 POAM Agreement

Economic Issues
· Wages will increase as follows:

October 1, 2005

2.8% increase
 (retroactive)



October 1, 2006 
3.0% increase





October 1, 2007 
3.0% increase

· Plan design changes for Health Maintenance Organizations – HAP and BCN

Year 1


No changes

Year 2
Increase (2) Tier Rx $7/$15 to (3) Tier $7/$15/$30

Year 3
Increase Emergency Room co-pay from $50 to $100

Increase Office/Urgent Care co-pays from $10 to $15

· Allow for same sex domestic partner benefits for health and welfare benefit plans.

· Accrued sick leave payout at retirement: Delete paragraph since police officers are not eligible for unused sick leave payout at retirement. 

· Officer in Charge Pay (OIC): Any officer, regardless of pay step, will be paid at the premium rate equal to that of the highest paid officer, when acting in the Officer in Charge (OIC) capacity.

· Court Time:  Full and part-time employees reporting for duty for “Court Time” at the Employer’s request during his/her scheduled off duty time shall be paid a guaranteed minimum of three (3) hours pay, increased from two (2) hours pay.
· Personal Leave with pay:  Full-time Police Dispatchers personal hours will increase from twenty four (24) to forty (40) hours.  

· Funeral Leave:  Dispatchers funeral leave will increase from three (3) days to four (4) days.
· Educational Benefits:  The University will cover 100% of tuition costs (for on campus classes only) up to sixteen (16) hours per fiscal year provided agreed upon criteria is met.  Cost of books, fees, travel and other expenses are not included

Non-Economic Issues:

· Vacation:  Letter of Agreement was drafted to address the reconfiguration of scheduling and leave/vacation days selection based on prioritization.  

Any unused vacation hours will be paid to employees at the time of their 
resignation from 
employment provided that a minimum two week written notice of 
termination is submitted.

· Promotions: When the Employer determines the need to establish an eligibility roster for candidates for promotion, the placement of candidates on the roster shall be based upon revised testing and evaluation process consisting of four parts.
· Letters of Agreement:  Several Letters of Agreement (LOA) were either deleted from the contract or incorporated into contract language.  
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