Agendum

Oakland University

Board of Trustees Formal Session

June 7, 2006

APPROVAL OF ADMINISTRATIVE PROFESSIONAL (AP) BENEFIT PLAN DESIGN CHANGES AND REVISIONS TO THE ADMINISTRATIVE PROFESSIONAL MANUAL

A Recommendation

Introduction:

Oakland University (University) and the Administrative Professional (AP) Association Executive Board have agreed to implement benefit plan design changes for AP’s.  The changes are due to ever-increasing benefit costs and new Governmental Accounting Standards Board (GASB) liability reporting requirements.  

Recommendation:


RESOLVED, that the Board of Trustees approve the following benefit plan changes for Administrative Professional Employees, to be reflected in a revised Administrative Professional Manual;
· Benefit plan design changes for Health Maintenance Organizations – HAP and BCN    

Year 

Changes 





 Year 1

No changes






 Year 2

Increase (2) Tier Rx $7/$15 to (3) Tier $7/$15/$30
 Year 3

Increase Emergency Room co-pay from $50 to $100



Increase Office/Urgent Care co-pays from $10 to $15

· Early Retirement Fund  The current budget is $38,816.  To recognize that no adjustments were made to this benefit when AP’s (191) were combined with IC’s (136) in 2004, add $25,503 to annual budget.  Eliminate AP early retiree one-time funding language in the AP Manual.  Remove from the AP manual the $30,000 rollover limitation.  
· Medicare Complementary four percent (4%) escalator The 4% escalator on Medicare complementary coverage will continue in Calendar years 2006 and 2007 and will be eliminated (0%) in Calendar year 2008. 

· Employees hired after July 1, 2006 will be eligible for participation in the University’s Medicare complementary coverage, dental and optical as “access only” for retirees and spouse, at retiree rates, paid in full by the retiree

· Career Development (tuition waiver) The University will cover 100% of tuition costs up to sixteen (16) hours per fiscal year (previously 24 credits) provided agreed upon criteria is met.  Cost of books, fees, travel and other expenses are not included.  Limit to covering only classes offered at Oakland University, require a 2.0 GPA for undergraduate and 3.0 GPA for graduate level courses and limit payment for dependents and spouses to 50% up to a maximum of 32 credits per fiscal year.
Previous Board Action:

The Board has authorized previous AP benefit changes and modifications to the AP Manual.
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Budgetary Implications:

Increasing employee health care co-pays, eliminating the Medicare complementary escalator and restricting access to the Medicare complementary benefit will result in long term savings to 
the University.  The changes in career development are cost neutral.  The increased contribution to the early retirement fund has a $25,503 impact on the budget.







Submitted to the President







on ________________, 2006 by







____________________________________







John W. Beaghan
Vice President for Finance and Administration and Treasurer to the Board of Trustees

Recommended on ______________, 2006

to the Board of Trustees for approval by

__________________________________

Gary D. Russi

President



