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1.
Oakland University goals as applied to WHP  

a) Oakland University assumes an obligation to advance knowledge, skills and abilities through the medium of high-quality undergraduate curricula, with the goal to prepare students for meaningful work and fulfilling lives.

b) Oakland University promotes research and creative endeavors to prepare students for the rigors of post-baccalaureate education.

c) Oakland University prepares students to serve the community by providing appropriate instructional techniques, and promoting an ethos of productive and responsible citizenship.

2.
Academic unit goals

a1)
WHP students develop multi-disciplinary understanding of determinants and issues in health and wellness, thereby facilitating knowledge and skills for appropriate individual- and community-centered interventions.

a2) WHP students are prepared with conceptual, technical, and other applied 

      behavior change skills for a variety of careers in the wellness and health      

      promotion field.

a3) WHP students become effective communicators in health promotion.

b) The WHP program prepares students for graduate education in allied health fields.

c1)  The WHP program provides meaningful opportunities for students to develop 

       applied health promotion, critical thinking and problem solving skills.

c2)  The WHP program provides meaningful opportunities for students to apply   

       knowledge, skills and abilities in service of the community or workplace. 

3.
Learning objectives


Recognized competencies for entry-level worksite health promotion practitioners 


(see Student Handbook) form the basis for the set learning objectives. The program will not be externally accredited but should prepare students effectively to meet the challenge of recognized external certification examinations. Student learning objectives adopted by the program are:

a1) 
Students will know and understand structure and function of the human body in relation to disease and prevention of illness.

a2) Students will learn the major determinants of health and health outcomes, and 

develop applied strategies in primary and secondary prevention of ill-health 

and injury.

b1) Students will know and understand the interdisciplinary content within the 

      field of wellness, health promotion, and injury prevention.

b2) Students will develop the knowledge and skills necessary for successful  

       entry to graduate schools in allied health fields.

c1)   Students will be able to apply their knowledge to solve real-world problems.

c2)   Students will be involved in community service, and/or applied research.

4.
Methods to attain unit goals

Ongoing and planned assessment methods

An extensive assessment plan is in place for the WHP program. The plan includes sources of input as outlined below and has culminated in changes in philosophy, mission, goals and procedures for the purpose of program enhancement. The program adopts a competency-based approach to knowledge, skills and abilities (KSAs), based on recognized competencies for the entry-level worksite health promotion practitioner, as published by external associations. Specific assessment devices (questionnaires, measuring, survey instruments etc.) continue to be developed as the program progresses, but many are already in place. 

Direct sources of data for student performance:

For each of the direct sources of data below please see the plan template and the WHP Student Handbook (http://www2.oakland.edu/shs/whp/handbook.cfm) for specific assessment tools/activities related to the learning objectives above.

i.
Evaluation of real-world, applied health promotion course projects, including random faculty peer review by multiple reviewers. 

ii.
Evaluation of written and oral communication ability and health promotion materials produced by the student, including random faculty peer review by multiple reviewers. 

iii.
Evaluation of student performance in practical and oral examinations. 

iv.
Evaluation of student performance during the internship. See WHP Student Handbook. The “comments” section will be evaluated for themes, using a phenomenological approach.

v.
Evaluation of student senior culminating experience (capstone) course performance requiring completion of a student portfolio; and either, the design and delivery of an applied health promotion project in the community; or, the successful completion of applied action research at a specified work site. The project or research must clearly reflect evidence of the academic unit learning objectives 2 a1 to c2 above. Random faculty, adjunct faculty, or community “expert” review would ensure validity and reliability. See WHP Student Handbook.

 vi.
Assessment embedded in other upper-level course exams or assignments.

Indirect sources of data for student performance:

i.
Correlation of admissions data, criteria for admissions, and class demographics with measured student success (graduation rates). 

ii.
Open-ended forums with students. Both specific and thematic feedback data will be recorded.

iii.
Faculty peer reviews of community service projects conducted either by individual students, or student groups.

iv. 
Facility evaluations of student performance in internships, and senior culminating project work. See WHP Student Handbook.

v.
Student evaluations of internship and project work sites. See WHP Student Handbook.

vi.  
Student face-to-face exit surveys on graduation (part of SCE course); two-year follow-up surveys, and alumni surveys.

vii.
Surveys of employers and co-workers of graduates.

viii.
Program director work site reviews/assessment.

ix. 
Measured success with admissions to graduate school.

5.
Individuals responsible for assessment activities

Stafford C. Rorke, D.Phil, FACSM


Telephone: (248) 370-3544


Associate Professor, WHP



e-mail: rorke@oakland.edu


Director, Wellness, Health Promotion, and 

Fax: (248) 370-4227


Injury Prevention Program



Office: 374 Hannah Hall




Responsibilities: 

i.
Overall WHP program assessment.

ii.
Courses in foundations, assessment and interventions in wellness; injury prevention, control, and safety promotion.


William Andress, MPH, DPH



Telephone: (248) 370-4313.

Assistant Professor, WHP



e-mail: andress@oakland.edu









Fax: (248) 370-4227










Office: 352 HHS
Responsibilities:

i.
Courses in foundations and issues in health and wellness; contemporary issues in personal health; health program implementation; wellness facilitation; culture, ethnicity and well-being.

6.
Translating assessment results into program changes


For each of the stated direct assessment methods in 4 above, the following occurs:

i. Full-time WHP faculty, in consultation with relevant faculty stakeholders (primarily the Exercise Science Program Director, Dr. Brian Goslin, but also other departmental chairs) periodically review assessment findings and reach consensus on appropriate courses of action for program change.

ii. Application of knowledge and skills in real-world, applied health promotion course projects must attain quality standards expected of successful performances in the workplace. If students under-perform, then course content, delivery and grading reviews will follow.

iii. Underperformance on written and oral communication ability would  result in remedial steps being taken within the WHP curriculum, or through general education.

iv. Underperformance in practical and oral examinations requires a review of course content, delivery and expectations/preparation of students.

v. Poor performance during the internship may suggest inadequate preparation in coursework, or may reflect student attitudes. Remedial steps would follow.

vi. Poor performance during student senior culminating experience (capstone) courses may suggest inadequate preparation in coursework, or may reflect student attitudes. Remedial steps would follow.

vii. Any underperformance found during assessment embedded in other upper-level course exams or assignments would lead to a review of course content, delivery and grading.

For each of the indirect sources of data for student performance stated in 4 above the following occurs:

i.
Should a poor correlation occur between admissions data, criteria for admissions, and class demographics and measured student success (graduation rates), a review of both admissions standards, program standards, and student retention activities will be warranted. 

ii.
Open forums with students could result in multiple refinements within the program, too numerous to foresee, or list.

iii.
Faculty peer reviews of community service projects conducted either by individual students, or student groups, should result in appropriate standards of performance. Shortfalls would be addressed via curriculum and specific course review.

iv. 
Shortfalls in student performance in internships, and senior culminating project work would result in similar remedial steps as for iii. above.

v.
Negative student evaluations of internship and project work sites would result in a review of the standing of the sites in question.

vi.  
Student exit surveys on graduation (part of SCE course); two-year follow-up surveys, and alumni surveys would result in appropriate reviews of curriculum and course content, delivery and grading strategies.

vii.
Any suggestion of underperformance by WHP students following surveys of employers and co-workers of graduates would result in a review similar to iii. above.

viii.
Program director work site reviews/assessment resulting in concerns would result in a similar review as for point v. above.

ix. 
It is a program goal that 50% of WHP students gain admission to graduate school. This goal will be reviewed over time. Reasons for lack of admissions success would be explored relative to the type and expectations of the graduate program concerned, and in relation to the WHP curriculum.
