Hiring of Senior Faculty

In order for the FRPC to evaluate whether a candidate for employment possesses the qualifications to be granted tenure or the rank of Professor at Oakland University and to ensure that the University and academic unit’s criteria for tenure and promotion are applied uniformly to internal and external candidates, the following evidence needs to be provided to the FRPC:
1. A current copy of the curriculum vita.

2. Samples of publications.

3. At least 2 letters of evaluation of the candidate’s scholarship by impartial authorities in the candidate’s discipline in accordance with the academic unit’s guidelines for external reviews of scholarship.

4. Evidence of teaching effectiveness by providing materials (usually teaching evaluations) in accordance with the academic unit’s guidelines for instruction.

5. Evidence of the candidate’s service to his/her prior institution and the profession.

An application will be considered incomplete if it does not contain the above evidence.  In that event, the FRPC will decline to evaluate the application.

In order to ensure that units seeking candidates at senior levels and prospective candidates have sufficient time to gather the materials required for the review and for the FRPC to evaluate the case in a timely manner, the FRPC urges that:

· Candidates are informed of the above requirements at the time they are informed of their status in the hiring process (currently at the Form C) in combination with any requirements posted in the position advertisement so that in the event that they become a finalist, materials will have been prepared.
· The submission of the unit’s final choice(s) must be sent to the FRPC prior to making an official offer.  In the event that an offer is made before the application is sent to the FRPC, the FRPC will return the application without a review.
